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Hawera Christian School

Statement of Responsibility
For the year ended 31 December 2025

The Board accepls responsbilty for the preparabion of the annual Bnandcal statements and the judgements
used in these financial statements

The. managemen induding the Prncipal @nd others, 85 directed by the Board) accepls responsdibty for
establishing and maintaining 2 system of infemal controds desigred 1o provide reaserable assurance as 1o the
ntegrity and raliability of the School's inancial reporting.

It i% fha opinicn af the Baard and management that ihe annual foancal stalements for the financial year ended
11 December 2525 fairly reflects the firancial positson and operafions of the Schoal

The Schiool's 2025 financial statements are suthorised lor isswe by the Boand.

Full Mame of Presiding Me ull Mame of Principal

S

D!
. o 72 s C—
Bignature of Presiinyg Member Bignatura of Prircheal
19 June 2026 19 June 2026
Date Ciate

Hawera Chiristian School Annual Regor and Fnancial Siatemsants FPage 1



Hawera Christian School

Statement of Comprehensive Revenue and Expense

For the year ended 31 December 2025
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H0E5 2025 itk
Budget
Notes Actual {Unanpdibod) Actual
§ 5 B
ﬁiﬂnun
Govarmment Granis z 842 056 7B T3E 572 Ta8
Locally Reised Funds 3 22,728 14,500 40818
Ltze of Proprsator's Lard and Buidings 22.100 - 10,000
Inieresl 2,778 B0 2.851
Total Revenwea &84 538 184,038 8268 215
Expansa
Locally Ralsed Funds 3 143 2,250 o B33
Legrning Resources 4 4HE 05 84 576 412,148
sdmmistralian 3 118,135 B8 486 144 B35
Imier @St TOd i3 164
Frogarty & el 18,810 25 665
Logs on Disposal of Property, Plant and Equipment a4 £ S
Tolal Expanss B4, 703 153 QB0 584,604
Mot Surplus [ [Deficit) for the year 47 S35 1078 2808
Dirar Compestansive Revenus snd Expenes
Total Comprehonsive Revenua and Expense for the Year AT G35 1 0T 26 806

The abowe Slatement of Compralansive Revenue and Expenss showld be read i conuncian with ihe accempanying nates which

farm part of these firansisd sElemenis

Hawera Chrigian Sohoel Annual Report and Financial Siatemenis
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Hawaeara Christlan School

Statement of Changes in Net Assets/Equity
For the year ended 31 December 2025
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FiFFE] 2025 24
Budgist
Haotos Aciuasl {Unaudited] Aot
5 § £

Equity at 1 JanLigry 134 300 q9B T 41,658
Toti comprenensive nerenus and eaperse for fhe year 47 838 1,078 AL Eg
Conkibution - Fumniture and Equipment Srant 20z - B.03E
Equity at 31 Decemiber 185158 8 B3 134 300
Bocumulated comgrehanswe evenue and expense 188,153 349,803 134 300
Equity at 31 Decamibes TG, 168 09,505 134,300

Thne above SEmment of Ghanges in Nel AsseisEquity shaukd be read in conunchan with the sceampanying ncies which foem gan

o thesa fingncial slalemants

Haware Chrislien Schoo! Aanusl Repon and Firancial Sleiements
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Hawera Christian School

Statement of Financial Position
As atl 31 December 2025

2028 2028 2074
Budget
Motes ﬁ.:islﬂ [Ul‘lil-lilihﬂil .!.:;u:l
Current Assols
Cash end Cash Eqguwaienis ¥ 117,837 I3 8B i 955
ESccounts Recaivabla a 55,981 94 748 32,102
GET Becenmabls 4 BE4 328 1,168
Prepayments 203z 1 0E5 1 BET
Inwentorss 9 L 76 513
I as s ls 16 B3 .883 - 51,475
225 273 136,655 147813
Cuwrrent Lisbilitiss
Accounts Payabis 12 E4 E08 45 054 A0338
Favanue Resavad in Advenca 13 20,000 9128 1056
Prowesion for Cyclical Mainienancs - - -
Finance Leasa Liabikly 14 257 2663 £ 0BS
[ L B0 a3 43478
Wiorking Capital Surpius)Beficit) 148 308 75772 £0,335
Mon-current Asseis
Proparty, Plant and Egugeman i1 &7 £a 24 627 43181
a7 83 28 B27T #2151
Mon-current Liabilities
Finansa Lasss Linkiliby 14 &.711 B TR E:
6,711 EG 6,186
Mit Ansais 168,153 O Eda 133300
Equity 186,168 94, BDS 134,300

The above Satament of Fnandal Position shaud be read in congunchan wilth the sccampanying ncbes which form part of hese
financal statemenis,

Henvera Christan Schocl &nnual Repor and Francie Stalemarrts Page 4
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Hawera Christian School

Statement of Cash Flows
For the year ended 21 December 2025

2035 2L 024
Budget
Mol Actual i L g e A-:;ull
5 L
‘Cash fows from Operating Acfivities
Govermment Gramts 209519 178,982 182 558
Locally Raised Funds 42 45% 14 600 329148
Goode and Services Tex {naf] (3,488) - [B840)
Payrnents to Emplyyess (108 257 {1041, BER) 1128 734)
Payments 1o Supphers {1 a8 82.454) (BE710)
interast Paid {704 (33) [198)
interest Recewed 2872 a0a 266
Melcash TTomijla) Dpesating Activilies Ta.261 10 883 57343
Cazh flews frem Invasting Aclivities
Purshage of Prapery Pant & Eguipment (and nienphles) R B L - [ 21.25T)
Punshase of Invesiments (2 408} - (51475}
W&t cash frormd(to) Invasting Acivties {1E T38) - {72732}
Cash fiows from Financing Aolivities
Fuemviliia and Equigmeant Grani & B2 - 5,035
Fmands Lasts Payments i BaEY {3,730} (1.2
Met cash fram/fin) Finencing Actabes £ 526 43,2300 4,211
Mot increase/(decrease) in cash and cash sguivalents £2 549 7,652 (37173
CEsh and cash egui+aienis &t the beqinning of the year T 54984 3E.166 52,18:
Cash and eash egquivalants ot the and of tha year T 147 837 G4 ATA E4 588

The Statement of Cash Flows records anly those cash faws directly within the control of tne Schopl  This maans cenirally funded
hemchers’ saladas, use of apd and bubdage grent and expense and othes notisnsd fems kave bean excleced

The showe Siatemant of Cash Flows should be read m canjunchan with the scenmpanying nales whichk farm pan of thess financial
stEamants

Hawern Christan Schaool fnudl FRepon sqd Findancia Staemeans Page 5
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Hawera Christian School

Notes to the Financial Statements
For the year ended 31 December 2025

1. Staterment of Accounting Policies

&) Reporting Enbity
Hawera Gheistiar School (ihe School] is & Crowns enfity as specifiad in the Crosn Entilies Act 2004 and 8 Schopd g5 describad n
thiz Educafion and Training Act 2020 Thea Board is of the wew that the Scheol s a public benedil entiy for inancial raporing

pUrpOSEs

b) Basia of Praparstion

Rapariing Period

The firancial eieiemens have bean preparad for the pencd 1 fasuany 2328 to0 37 December 2025 and m aocadance
wilth fhe requiremeanis of [ha Educalicn and Trainng Act 2020,

Basis of Freparation
Tha firancial sisfaments have besn prepared on @ gaing concern basls, and tha sccounbng policies have bean consistently
appliad teoghou e panad

Fimancial Reporfing Standerds A pplied

The Ediucation and Training Act 2020 reguires the School, a5 a Crown entify, 1o prepars financal staléments with relerance 1o
generally accepled accauniing pracice. The Fnancisl stalements have bean prepared wih rederance to genenally accapted
sccounting practica in Mew Zealend, 2pplying Public Secior Publiz Berefil Enlily (PBE) Sandards Reduced Disclosue Regime
as appiopdiale to public bensfit entiies thet qualify tor Teer 2 reparing. The Schaal s considered 8 Pullic Benefil Entty as 4
meats ihe critaria speciied a5 "having 3 pimary abpechive o provice goods andior serveces for ctmmunily or aociet benefit and
where any equity has been provided wilh 2 view o supportng thel pnmeary sbjeciive mibar an Far linancsal reburm 10 equity
hiolders'

PEE Accounting Standards Reduced Disclasure Regime
Thee School quallies for Tear 2 as the Schaol is not pulblicly sccountable and is not consdered [arpe as if falls Balow ihe expanse
threshald of 533 million per year, All relevant reducad dechsure ConcasEI0Ns keve besn 18eN.

Meagsereyment Base
The finsnceal statsments are prapared on the historcal cost Dass uniess wikerwise nobed in a specific acoourting palicy

Fragenfalion Currency
Thesse financial slatements are présented n New Tealand dolars, rounded to he naanest doller

Epecific Accounting Policies
The accounting palicies used In the prepamEtan of thess firancal sistements are sel out below

Critical Accounting Estimales And Assivnpions

The pregaratizn of inanclal slalements reguimes management 1o make judogsments; estimates and sssumphions thal affect he
egglicaton of accounting poficses and the mported amounts of azseds, labildies. revenue and expanees. Achual resuls may
diffar frim hess aafmaled

Eatrrites and uncerying assumplions aré raviewsd on &n ongaing basis. Revisions to accouniing eslimates ere recognized in
tha panad in which fa astmate & revised and inany ulure pernods affecisd.

Cyulsal rbiniensyme

The Schoel recognipes its oblgation fo rraintam due Pregeietors bulldings na'good state of repair as & prowision for oyclical
maintananca This provision ralates mainly to the painting of the Bchool buildings The ssfimals (s basad an tha School's best
asfrmate of the cost of penlng Be Scheod and when the School 5 regured o ba painted, based an an assessmand of the
Schools condition. Duning the year, the Board assesses (he reasonablensss of its paintng mainterance pian on which the
provision is based. Cyclical mantenance |s disclosed at note

Hawers Chiigiian Jchoal Anrdal Repost and Faencal S1aisments Page G
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Lisgiui hyag of propeny, pant ang eguimest

Tha Sched reviess the ealimatad usaful fves of propecty, olan] and equigeassnt &1 he end of aach reporing data. The Schoa|
bobnves that the asfimated wseful lives of tha proparty, plant and zquipment, &5 disclased in the sgnificant accourting policies,
ara aporopriale o the rature of the propeny, planl and equipment at repadting dale, Proparty, plarl and equisment ie dscloped
& note 11

Crifcal Aidgamarits iy appiying sccounting policies
Managamaent has axerccad the following onbesl judgements in applying eccouniing palicies:

Clazsificaton of wases

Detarmining whether & lease & a inance |Ease of &n cperaling lease requlres judgement a8 10 whathar the Base ransfars
substantially all the risks and mwards of ownarship to the School. A lease = dassified 85 a finance leasa i it tansiers
substantially all neks and raweaeds incidental 1o ownarehip of &n uaderlyieg Bsset 1o he lessas. In confres], en opernating leasa is
2 l=ase that does nol ransher substantiaily a8 he risks and rewards incidental b swnership of an assal o the egses,

dudgiemant is meguired an wanous aspocts thal nddude, bukara pol bmitad ko, the fair valud of the |eased assel, e eoonomic life
af |he lemsad asdal, whelher or nol o include renewal cpbicns n he leass e, 8nd delicmining 80 appaaprale discant raha fn
calculaia the presant valus of tha mnimum lassa paymants. Classificstion as g finance Isass maans the ascet is racagnsed i

e glaiamend of finandal pogilion as property, plant, and eguipment, whersas for an operafing Base no Luo 8386 8

recognissd. Finance lease hability dsclosures ane conteined in rote 14, Fulure operstng laese commitments ane discosed in
nate 186

Racognition of giemnis

The Schod reviews the grants mones moarved at the and of each reporing penod and whelther any reguire a praovigaan b camy
forward emounts unspent. The School belisves all grants recesved have been apgroprialely recognisad as 2 kabity i regquired
Government granis are disclosed al nofe 2.

¢} Revenue Recognition

Govermment Granids
The Schod recécces Tundmg Fom (he Minisdry of Education. The Tallowing are the main types of fundicg el B Schosd
OB

Operabonal grants ara recoded as muenua whan tha School has the rghts tathe fumding. which 5 & the year hal the fundng
I TecENEd

Teachers salaries grants &g recorded g rayvenue when the School hes the nghts to e funding in the =alany pencd they reate
1. The grants are not received in cash by the Schoal #nd are paid drecty 10 feachers by lhe Ministry of Educsian,

Ortiner Ministry Grams for drectly funded progmamas are moorded A5 revenue when the Schoal has the nghts 1o #e funding in the
paricd thay relabe fo. The granle e nol received n caah by the Bchool and ara pasd directly by tha Minsiry of Education

The praperty from which the Schood opereies is owned by the Proprietae. Grants Tar e use of land and buildings are not
mecabed in cash by the Schodl as thay equals 1o the desmed sapenies for vsleg the land and Buildings This espsnes is hesed
an an assumad marncet rental yield on the land ard bulldings 85 used for rating purposes

Thes |z 8 non-cesh revenue thit i offset by & non-cash axpense. The uze of lend and builkdngs grans and associated
expanditue ane recorded i the paricd ihe School uses the land and buidinga

Oiiher Granls where condiiions exisd

Oithear granks are reconded as revenue when the Schoal has the nights to the funding, unless there are unfulfilled condilions
aHached to the grent, = which case the armoun relaling to the uafufiled condiions 15 recognised 85 3 kabilsy and releaszed o
myenuE as the oonditions ane Fullilied

Hawers Christian School Annual Repart and Fineacial Statsments Page T
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Donations, Gifts and Qequests

Dongtions, gifs and beguests are recognised a8 an sssel and revenue when the rghl 10 receive fundng or the asset nas bean
eslapiishad unimss theme = an obiigation to return funds if conditions are not met. IF conditions era not met, fundng is recognised
as rewenus in edeance and recogniesd S5 rewvanue when condiions ae eatisfiad:

inferasf Revenues
Imtarast Revenue earnad an cash and cash equivalenis and imvestmeanis 5 recorded a5 revanug n the persad it 5 samen

d} Operating Lease Paymenis
Fayrments mede urder Dperating lesses ara recognised i ihe Siztement of Cemprehensive Revenue and Expenss on 8 straignt
Ine basis over ik orm of the (ease

o] Finance Lease Paymants
Fimance lsage paymanis ane appertianed batwean the finance charge and the redacticn of fe ouistanding Gabdity. The finsnes
cherge s alloceled to each perod doring the [Bess term on 8n elfactive imberest besls

fi Cash and Cash Eguivalents

Cagh end cash equividents intlude cash on hand, bink balnces depssits hed al eall with Banke, and ather ahor Lesm highly
bquid investiments with arigimal matuaties of S0 days or less. and bank cverdratts. The carrpmg amount of cash and cash

e EkEN LS regresani fair value

g} Accounts Receivable

Shori-ferm recerabies are recorded at tha amount due. lese 20 allowenss for expeciad credit Izeses (ureoleciable debis) Tha
Sckools recsyables ans Larﬁﬂ'g' made v of funding from the Ministry of Edecation. Therefore fhe level af unoplleclable dedods iz
not considered 10 be matenal. However enori-tarm recevables ae writien off hen there g no ressonable axpectation of
PEEavErY,

hj Inwentories

Irenicrias are consumabie iteme held for sale and are comprsed of stationary ard trading accourd. They ahe slated at fhe
ket of cost and net redlisable value. Cosl i dalsrrined anoa first m, Ffirs oul basis. Nel redlisabe yalug & he estimaied
selling precs in Ihe ordinary coursa of actvilies less e estimaied cosls netessany to make the sale Any wiite down from cost @
raf realisable vaue & racorded a8 &0 expenes in the Satement of Comorshensive Revenus ond Expanse in ibe pariod of the
wirte: o

iy Investiments
Bark 1T Seposils A il'li'"l”r' rEaturagd 8l the amounl invesiad injsmas] s hl.!t‘&ﬂquhh' serued Bno adoad o (e nvastman
bafance. A lose allowance for expacied aredit losses s recognisad if the estimatad loss allowanca s mabanal.

§ Proporty, Plant and Equipmant

Lamd and buikdings owned by ihe Praprator are axcluded from thesa finandal stawmsnts. The Boand's use of the land and
buildings as ‘pocupant’ 15 based on & proparty cocoupancy docurmant.

Improvemants (funded by the Boarg to buldings cened by the Froprstor ar directly by the Board sre recorded at cost, lass
accumulaiad depracialion and impairment Osses

Property, plant and aqupmant am recordad at costor, in the casa of donated assate. fair value ot tha d=te of recaipt, last
accumutatad deprecistion and impalment iosses. Costor fair value, as the cass mBy be, Includes those costs thet relata
directly 1o bringing the assel o the fecalion whene i will be wsed and makng sure it is in the appropriate conditisn for e mendsd
usa

Zng and logses on disposals (ie. sobd of given away) are determined by comparing the proceeds recsived with he carying
amouris |18, the book valus| The geen of ioss arsing from the disposal of an item of property, plant and egquipTent s
recognsed inthe 3aemenl of Comprenensive Revenus and Expense

Hnance Leases

A finapce lsase franalers o the lessee subataatiaily all The asks and rewards inoidental 1o swnarssip of an saset, whelher or not
fitle is evantually franstemed. A the stat of the lease term, finance leases are recagnised as assets and liahilitas in the
ataterrenl af finantial posidlon at ihe lowes of the far vaue of e leased assel or the present value af The minimwm lease
paymenis: The firance charge s chargad @ the surplus or deficit owar the lease pernd so a5 to poduce a conslant parisdic rate
of inteeest oa the ramaining balance of the labidty . The armauct recogrised a8 an sdeel = depaeciated over d8 useful ifa If there
& mo reasoaable cetainty whathar the Scrool will obtan senership at thie end of iha lease ferm, the asset s fully depedated
aver he ghoner of the eese term and ils useful life

Havers Lhristan Schooal Anmual Repon and Finencial Stataments Page &
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Depreciation
Propedy, planl and equipmenl are deprecizied over thesr eatimated uaelul bves an a streigh line basis, Depraciation of all
aseats is mported N the Siatement of Comprahensiva Revenue and Exparan

The estimated useful ves of the s538ts Brac

Furnifure and Eguipment 510 years
nfermation and Communicatian Technolegy 4 years
Libmary Fesaurces B oyearg
Leasad Assets ek under 8 Finenca Leasa Tanm of Lesse

k| Impalrmant of property, plant, and eguipment
The School doee net hold ary cash generaling assals. Ascats are consdered cach genaratng whare thoir grimary cbjoctive is o
QENETRIR 7 COMMENCE] redum

Mon cash generaling Sasals

Propety, plar. and equipment and intangble assels bald al cost that hava a fnite wseful e are pviewed for impairmerd
whienaver events or chanoes in circumsianoss indicate thet tha carying amoun may ot be recovereble. I such ndication
axisls, the School estimates the sssets recdvarabie Sendce amount, &n imparment (oS i5 recognisad Far tha amans by which
ihi MESATE CArMYING armoun] exceeds its recovershle servica amounl. The recowerabie service amoun |5 the higher of an asse1s
fair vallue l=ss cosis fo zall and wvalue in use,

‘Vakim i use is dafarmined usng an eppmach based on either e degrecialed mplecement cost aparoach, resiovation cost
SPEIOBGH, OF & sarvite unils appreach . The mast aporopriate approach =sed o msasure valus in use depends on the nature of
e impasrment and avadability of information

in celerminng fair value less cosls ta sel, the School engeges an mdegendent vaiver io assess markat valus basaed on the best
avadaile infonmation, The valustion = based on 8 cormparison o receni frarkel Irensations

T an mssals carming amounf exceeds iie recowvemble service amourt, the azset is regarded as impaired and the carrpng
amount is writhen desn o the recovarabla amount. The tolsl Impelreen loas i recaamesd i sausplue o defisit

The reversal of an impairman loss is recognised in surplus or dafict. A previously recognisad impesrnant oes is revarsed anly i
fhere hae b=en & change in ke Bssumplions used lo determine the asssl's recovarable servics amount since the fas
impairmmert |05 was recognisad

I Accounts Payabia

Accounts Peyabie repragents lahililes for poods and sericas pronded (o the Sehaol prac ta the end of the inandal yebr which
areunpa. Accounts Pavabile are recorded &l the amound of caeh reguired 1o sette thoss Iebdities. The amounts are
unsacured and Bre usually paid within 30 days of recagniion

m) Employes Entitlements

Shatri-lvm gmpoyes enbiicmens

Emphayes eniilaments that e expected 10 be setliied wihin 12 mordhs aMar e end of 1he reponing period in wikch ihe
=mployess provide e relabed senvice one measured based op sccroed entitienents at currend reles of pay. These Include
falsrieg and waped socrued up to balance dale and arnual leave samad, by ron beaching staf, but fot yot taken af balance
daie

Long-farm ampl pee aniilEmarnis
Emplayed banafils Faldre nal epected 1o be seitied wholy bofore 12 manths after the and of the reporting panod in which the
employen providas the related sarvics, such as retirement and long service leave. have been caloulatad on an actusdisel basis.

The calculalions ans basad on tha kely future entitierments scoruing 1o employees, besed an years of s2ndice, yesars o
anlillement, the Ikalihoad thai employess will reach the pont of entitismant, and conracius entilsment smtomatan, and ihe
pregnl vahes of the eilimated fulure cash fiows. Remeaseremenls are recognised in surpusor deficil n the pernad nowhich
ey arca

Hawera Chriszan Schood Annus Repor and Finaacial Statements Page 9
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i} Revanue Recoivad in Advance
Revenuo meceived in advanes relales o fees racaved fram sludania and grants receosed whars thers ars unfufilied obigabons
far e School to provids sanaces inthe fulure  The fees or grants ane recorded @2 revenus &8 e abligatons are fulfited and
fhee fEes or granls are eairad

The Scheal halds sufficien) funds to enaiie tha refurd of usesrned fees in relation o students, should the School ba unable {o
provide tha services bowhich they relate

o) Funds Haki in Trzst
Funds ar= held in bust whees fhey have been recerved by e Schoal for & specified parpses; o am bairg held onbenall ot e
ihvird parly and these iransections am rof recorded in the Slatement of Comprehensive Reverue and Experse.

Thie Sereol ralds sufficient funds o enabls fha funds 10 be eead for fair imendad purpose at any bme

Pl Shared Funds

Shared Funds g2 hald on behall ol 8 cugier of pﬂﬂi'ﬁlplﬂl'.i'li; srhoois a5 Eﬂl'EElﬂ with the Ministy of Education, In nslanoe=s
where funds are aulside af the Schoal's contral, thes= amounts are not recarded in the Staterment of Comprefienalve Havaries
and Experss, The Schaol halds sufbcisnt funds 16 eqable the funts o be uead for thair intendad purposa

g} Provision for Cyclical Maintenance
The proparty from which tha School oparaies is caned by e Propnetar, The Basrd & reapoasible far mainlaining the land,
buldding and ather faciities on the Schodl =82 in 3 tate of goad ordar and regair

Cycfical mamienance, which invelves painting the infenor and extarior of tha Schood, makes wp the mast significant part of the
Board's responsiiitios cutside day-lo-day mainténance. The provision is 3 ressonakde estimata, Ihe schoole bost egimateof
fie cosl af panbing Me schodd and when 12 schodl §s required 1o be pented, tasad on an assessment of the schaol’s candtion,

The School carmes sut panbng mairtenance of e whele schesl over 87 1o 10 year gancd The economic cutflow of this i=
dupandant on the pian astabiished by the school to-meat this obligation and is datailed in the rabes and digclosures of thees
arcaurs

1} Financial Ins bruments

Tha Schoeds fimancial sasets compnss sash and ceeh sguivaiants, sccounts moahable, and investmenlis. A% of thess financial
apsote, exoopt for invesimants that are Shares, ane mitialy recagnssed al fair value and gubeeguentty messurad at amortized
roal, uging the elfective interest mathod.

Investrants that are shares are categarised 8 'fnancial aesets at fair vahma throwgh ofher comprehensive reyvenue and
expanse’ fof sooaurtifg purpoass in accordance with financiat reporing standards. On indtial recogniion of #n egquity imeastment
fhat is not madd for tredng, the Sohoal may imesocably slec (o present subsaquent changes m (he Bivesimeant's \ar valug in
plnsr corprehengive revenue ard expense This electon hes basn mads lor iwesimanis thal are shams Subsequent o mitsal
recognilicn, hess assets are measyrad al fair vakia Dividends e recagnised as ingome in surpius or defici unless the
dividerd clamdy represenis 8 moavery of part of the sosf of the nvesiment. Other net gans and lesess are recogrisod in othes
LOREIENenEE fEyenUE And sxpEnEe Sand ara nevar redassifiad to surplus or daficit

The Sehaal's financial lebsties compriss sccounts payveble. borowings and finance leass liakility. Frnancal Gahilifes are intialy

recagrised &l far value and subsequarily messuned al amartised cost vsing the effective intemest rmetnod. Intenes expense and
any gain or loss on derscognibon are recegnised in seplus or daficit

Hawerd Chaslian Schoal Annuwal Repon and Financial Slaismers Fage 10



Ed.ud:lm).‘ﬁ i
I e e e
8} Borrowings
Bnnnwingn an rrmal commarcisd e s nlialy recognisged gt e eppant bormgwed plus trensaclion oosls, inforast qus on
T amasings 6 sussequsntly pecreed and addad 1o (he Borwinge alance. Borrawings are claasilied as curmant lisbillias
urile=s the Schocd has an uncandtional righi to dafer setifement of iha liabilty for 3 east 12 monihs afier balance daie

Ij Goods and Services Tax (GST)
Tha firancial staiements have bean prepared on 8 G57 seclusve basss, wim the sxception of accounts recaivebls and accounts
payaiis which ane ataled g8 GET indusive

THe nel amound of GST paid 6, or recessd from, the IBD, intedng the GST retaing b nyvesting and fnancing 2 jyvities, 18
dassifiod a5 a nel opeFaling cash Flow in he shajement of cash Nows

Camrritments and conlngenses s daslvesd saclishe of GET

i} Budget Figuras
The budpst fiqures are exirmcied from the School budgel that was agproved by the Baard

v SErvices received in-kind

Fram time o ime the Schanl receEfes Serices 1=, II'II:.II..HE"I!; matima of yHuneers. Tha Schol has aiected nat o recognise
syl Ges recered in kind m ihe Steiement of Comprehenene Reverue and Expense

Hawars Christan Schoi Annual Repen and Financial Statarmants Page 11



i Govermment Grants

Cawverrment Granis - Mnisty of Educaten

Teachars Salanes Grands

¥a e, K& Ako - Healthy Schoal Lunches Frogrammsa
Crlher Govemmisnd Granis

1. Locally Raised Funds

Lacal funds reised within the School's cormmun iy 802 made up of

Fevenue
Donations and Bageasis
Fees for Evirg Cumrenlar Ackivbes
Trading
Fundratsmg and Community Grants

Expense
Extra Curriculmr Aztivibias Cosis
Tradfing

Burpius for e pear Localy Raisad Funds

4, Loarning Hesources

Curricuiar

Empleves Benalits - Balaries
Statf Davalopmant
Degracation

QEner Learning Resaurses

Hawers Chrslian Sohaal Annuial Repart and Financial Statements
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ETE TR = EE R = Tl =

1098 2026 2024
Budgel
Actual  (Unaudited)  Actual
§ H 5
e I e 18 TG 195, 208
3108 3ED ; 08,963
2B BES 57,540
- 11,017
5421035 170,738 E72 AE
2035 2025 2024
Budget
Actual  (Unaudited)  Actual
§ 5 5
18,479 10250 17.585
7 ARS 20650 & 250
iy | . 203
4, 76D 2.000 16700
22729 T4 500 40616
1,804 2 250 4748
[AT3 2417
1,431 a5 4833
21258 £ 250 8,685
25 2025 a0
Budget
Actual (Unaudited) A tual
] ¥ 5
16327 17,721 12,787
4B3139 40,541 384,254
4,504 8,000 1746
12,183 8514 10.954
- 500 4386
AB5 015 B4 a7E 417 148
Page 12
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8. AddminEiration

2025 20285 2034
Budget
Actizml  [Unaudited)  Actual
5 $ 5
Audit Faas 4 365 4, 164 7287
Board Fees and Expenses & 078 4,300 5,833
Oiher Adminsstration Expenses 14,56 23,265 13273
Employes Banelits - Safaries 59, 300 §1 227 53,73
hEurancs a7rd - Gal
Seriica Providers, Conlractors ard Corsukancy 5,280 5,500 £ 360
Ka Ora, Ka Ako - Healthy Schosl Lsach Pragramme 25,868 - 57,540
BERES [EREE 145 838
b, Property
2028 2025 1024
Badget
Atual {Unauditad] dActual
] § 5
Hest, Light ard Waksr 6,856 5,500 5287
Rapairs and Mainienanze 4 051 8,500 2439
Use of Land and Buildings 24,100 . 10,000
Oiher Property Expensss 1347 4,810 2 ,BEO
a6 A7 18,810 28 685

Tha ues of land and builkdnge figura reprasants 8% of tha school's tatal proparty valoe. This-is used a5 a presy for (ke rarckek rental

of B propery.

T. Cash and Caeh Eguivalents

025 20258 2024
Budget
Betual (Unaudited) Actual
] ] 5

Bark fcoaunts 117,837 o8 81E B GHE
Cash and cash equivakents for Saement of Cash Flows 117,837 19,818 £4. 548
The carryirg valus of shor-tem deposits with ariginal matunly dates of 90 days of lase spprosimales thair far vablua
Of ;e 8117 837 Cash and Cash Equevelenis $20.000 is subject to resmcions for the followng reasons
« 520600 of Revanue Recaived in Acvanca &5 held by the school, as diszlesed in note 13
Hawwra Chrstian School dnnual Repor and Financal Siatemanis Faga 13



f. fccounts Receivalile

Reoanaibas

Recetvabiae from the Ministry of Education
Interesl Recevatds
Teacher Salanes Grani Recaivable

Receivablas fron: Exchange Transactions
Recenibias fom Non-Exchangs Transaction

9. Inventories

Trading Accoun|

10, Invesiments

The Schoal's investmant aclivibes are dassfied as follges

Gumenl Assel
Ehori-term Bank Dapoails

Tolal Inwesimanis

Hawara Crristian Sthool &nngal Repori and Financial Satamants

Filucation

Seriaes

T pred b e e

1035 Fi P 2024
Budgat
Actual {Unawdited) Actual
1 § §
a0 10006 -
4 560 - LT
196 g 283
B0, 735 24738 a2
55,987 34 748 EZI‘H]E
28E 10,04 283
&5 BA5 247358 a3t &0
55 481 4 745 3k 102
2025 2025 Zhig
Budget
HAetual |Wnauditad] Axtual
§ & 5
BEG T3 5id
FHE [ !
2025 205 2034
Budget
Aatual [Unawdited) Actual
§ § 3
53 pa3 = E1 ATE
£3,803 = Eidrs
Fage 14



11, Propady, Plant and Equipmaent

mmﬂ'ﬁ?ﬂ_}.':-'ﬂ'lu A

s o s oS’

Cpaning

Balance
[MBW) Addibans Cisposals  Impairmen!  Depecation Tolsl (NBY)

05 ] E] 5 1 § $

Furniture snd Eguipment 15,203 5 060 - - 13,228 17,835
Information and Communication Technalogy 1B, 024 8400 - {6,121 20,303
Leaspd Assdls B 0246 3224 44 {2585} 5614
Library Resources o8 2 - 218} Tog
42 151 17,817 (4] RFELEN 47501

The e carrying vitlud of equipmeni held under 3 fnance lease 18 SBET4 (2024 &8 026}

Resinclinns

With the excaplion of the contractal restrictions related to the above nobed finance leeses, there aré no resTichons ower thie tifks of
fie schoal's properly, panl and eguipmenl, nar are any propety, plant and sguipment pledped as security lor liabilllisa

2025 2025 2025 024 024 Filfl
Cost or Apcumidatesl  Hat Book ol o Aceimulsied  Wat Book
Valuation  Deprecistion Walua Waluation  Depreclation Vahe
5 £ ] 3 ¥ ¥
Furniture and Eguipment g2 501 [44.0965) 17.935 5E Bd1 (R 158,203
kiforrmabas-and Communlcation Technalogy G421 {45,118} 20,303 58410 141 4085 18,024
Lessed Amsgls 15,263 {5.645) B.614 10,8460 [2.534) E.0IB
Library Resgurces 2,10 {1,387} s 078 (1,780 848
145 631 [38, 130} 47,561 125 405 {87 Z5E) 42,181
1%, Accounts Payable
2036 1025 024
Bludget
HAotual [Unavudited] Actual

§ 5 $
Cradilars 3884 1,924 Qey
Antiiale 6,244 2,796 s
Barking Saffing Cweruse . |7, 8568 -
Emaioyes Entitiemanis - Salanes 50,7348 24 735 28,252
Emaployees Entitlernents - Leave Acoual 3,740 1,761 3. TEZ

£4 B8 49 {454 A0 338
Payablea for Exchange Transachons o, 8 45, a4 40 336
Payebles for Hon-exchange Transactans - Texes Pavabis (PAYE and Rates) - - :
Fayables far Nan-eschange Tansacbons - Jiher - - -

B4, E0E 45 84 401338
The camying walue of payablas appricemates fheir fair value
Hewers Christan School Annual Reper and Fnancial Stalements Pzge 15_
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13, Raranud RRceivad in Adranca

P L 200F 2024
Audgat
Artal (LAt Aciual
3 ¥ 5
Ravanue 11 Athvenca 0,00 E d40 140
Giradkg i Advares . kst ol Eded in - 1 088 o]k
o, 0 8,128 - 55

14. Flnamed Lasns LinbdHy

Tha Schotl has #nbzred nts 2 nymbi@r of THare lEese agusariar ]t for cacmp'ers ard ofhei 10T equipeant kinimum lease
payments payabler

11l 26 rid
Buget
Actual iUrauddiad)| Azl
L H 5

MG Laler than Qre Year 3 (i1 2.0 2 B
Lakar Whan Dae Wear T43 it s
Fulur= Finane Changes 364y - {43

GAEE T 25C aifi-
Reprizenisd by
Financy kasy liabiling - Cumini A5T 2502 2085
Finance Mase liahiliby - Mon cupant 6711 46 4, 186

9.055 3250 8,271

it Raladed Parly Trars B | Fund

The Schaxl is 3 contraliéed anthy of e Crésm. and ths Criwn prowides e rapr wdoeds of esanes 3 Iha 5chaol Tha Srhend aniss
wi [0 beamrgsslicss ety alber arlilles Blen ook oled By e Crown, Uch 33 powarnment sapadmens, siaie-owmid &aseprises and
olhir Codeam &nlitied. TROAGES wilb (Bese Edlilies ars pal discdoded 39 ey eCsulon lermne ard conddiors re more or less$
favaurable than those gl it i$ reasondbbe 16 expac) he 3chad] wault hawe pdepled § deabewy vilh thal enbly at anm's engh.

2alated party disciosums have nel b1 made for wangeiiong salh rddied paries thal ard within & nemal suppher o Cianlnampant
relatnEup o e end ondlhons no pofe oF kEs Tavourabie han hesa thal f is rkadordbiil b dupdd] (e Schial w00 hauwa
wdeptd in dedlicg wilh lne pdety &L arrn's Eaglh i the e circuridianzes Fuoflbed, bansBchons wilh olker gosernmand agances
star esampla_ Gowmrimant deparamanis and Crown wn il &k pdl fcibied a5 (NS Darly PANSECNNE wIEN They ans consistand
witli T o0 GRraraRing arcangernen bk betyean Qo nenl agancas e yorkt labaa on e nonmeal keans and condibany fer sush
Tansachams

[He Praps eecr of e Sohcol {Hew faaland Chrisdam Feoprasees Trusl) & & ralasd parly o he Scues) B2 hecause the Prapielon
ARpAINlS repreventalives Lo Ihve Schoeod Baard, geeg bies Proglistor 2gnilicent afluanss ove: e Sclwdl Bard, Ay Sacdogs or
Zemlribelion s datmeas i 16 Sk Bogd ard Miopaisaor o been dischiedd sapprppr ally IF B Proprncar coli=cis fund an bebal of
he schod {orvica warsa) ha amounls are diLslooed

The Prapaeice provides [and and buidings lres of charge: B vae by the Scaoed Bosd 8 noled in Mebe 100p T gfmng led salue of
Min vea dudry the curran] pecioa i aelidad o e Slabamgnl of Comprebgnareg Rgeanac end Exponsa as "Use af Land and
Auildngs -
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18, FRamuneration

Fey mansgamen! perscnnd! Sompansaron
Fey manaamen; peesonme o ha Sxheod nclcs A8 Borrd rgen bars, FoInopel, Qepaty Preeripats and Haacs of DOeparimaents

2028 0zd
Azbugl Agtual
% i

Hoand fembers
R#muriralior 2450 2540
Leatarsfip Tedm
F#muraraliagr 141 4349 14Z 543
Full-lima agwivalan -ae1ibars 180 1co
Talal ¥y MEragaiank pesarnal ramunaratican 144 149 148 405

There aie 5 rermbars ol 12 Baand ewcludirg e Pricipsl The Boarc hes bedd 9 ull msabngs of he Boerd 17 the raa, The doard
154 B A Financk conrmibed d1 Telmiders’ Bl gl 3 imes A% ol fx hete rmaular mesbeg s, wclddmy preparaban e, the
Presiguy Hembar ard pibar Boacd mambers have aco paen mvcheed an g oz mewlings 1 congicker thagenl we o rualles
richutlng land downt, Tutperticnt and olbe- daciplinay mailers

Frincoar
A koAl valua of ramymeeraion paid or peyahde 0 e Frincipan saas i Ehe dnliowing tarns:
et otk |
Acfual Actua)
S3lariws ang CHhr EhGt-lpern Employnr Baratilt $ 00 21111
Sakary ard Otner Farenls 150 - 144 €0 - o
E=nelly pnd Obner Emealumenis d-5 1-2
T ahan Ganglits . .
Amopn' 2
The b lal e of e rabios FIE.I'.'E ar I:IE!,'HI:E' b 1Me Frifcipal vwae o ihe Iul:n'drr; bards:
2025 2024
Aiual Betual
Salarees Bnd Glber Shonl-laam Employae Banelils 1000 S
Satary ang Ocher Payrran s . 6} - 70
Sl angd kg Eipynaniy - 4.0
Tarminobon Benefits . -
LHlr Emplopmi s
The turribier of altid sonpldiymes will reminasratio ey than 100,003 was i be followang bands.
;e [T LI LS T FLINd) Thid
inma FTE Rumbar FTE Humirer
1] -11G 1.[H) R ET]
100 a0
“hadisclosum itr 'Olher Empioyees dokt nol inelocke remundeabon of ek Frimcgel
Hawars Chriglian Selos Arnugl Reparl and Faancisl Saaierments Hoga 1/
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17. Compeneation and Other Benefs Upon Leaving

Thia total walus of compansalion or othar benafits paid or peyabda fo persans who ceased b be board mermbare commilies
mambsrs, of employees during the fmancizl yead in mlalion o that tsesstion and number of persons to wham all o pard of that iatal
wat payvable was as follows,

202E 2024
Actual Actual
Tiotal 30 30
Humber of Peapla 1] 1]

18, Contingencias

Thare are no cortingent labilibes (pecen] 22 noded below) ahd na contingant segald ag at 31 Decembar 1028 (Contngent lishilies
g BRgEts 8139 Desember 2024 ni)

Holidays Act Complance — Schoois Payroll
The Minisiry of Education perarms payioll processing and payments on benall of boards, Through payrol service provider, Education

Payrod Limited.
The Minisfry confniues @ reaew e Schoels Secier Bayroll to sasure complancs wibh tha Holidays Act 2003 An inal remedialion

payment has been made to soma cuTent school employaes. The Minisiry i confinuing bo perform detailed énalyss (o finalise
caloutglions and the patential iImpacts Tor specillc individua’e. As such, this s expected ta rasolee the liability for achos barms

Pay Equily and Collective Agresment Funding Wash-up

in 2328 the Minisiry of Edumaion pravided coliecive sgeamen] and pay eouily setllement funding. Allhe date ol signing The
financial slaiements ha Scheals fival entilameand foe 1he vear ended 31 Decamber 2028 has not yet oeen pdéimed Tha Bchool hes
therafare noi recogrised an asset ar liabily regarding Ehis funding wash-up, which ig sxpacied to be eatad i July 2028

14, Commitrrzms
ia] Capitai Commitments

Thera are no capital commitments as 51 31 December 2024 (Capital commgmenis at 31 Decamber 2024 30)

i) Operaling Commitmants

Thera are B aperping cammitmants 5 8131 Decamber 20248 (Opemting commitmaents at 31 Dacembes 2024 nil|

Hawara Chostian Schood dnnual Report and Financial Sialemants Fage 18



20. Financial Instruments

Educaﬁon)Sefvicm_

Dedicated to your school

The carrying amount of financial assets and liabilities in each of the financial instrument categories are as follows:

Financial assets measured at amortised cost

2025 2025 2024
Budget
Actual (Unaudited) Actual
E] $ $

Cash and Cash Equivalents 117,837 99,818 54,988
Receivables 55,981 34,749 32,102
Investments - Term Deposits 53,883 = 51,475
Total financial assets measured at amortised cost 227,751 134,567 138,565
Financial liabilities measured at amortised cost
Payables 64,608 49,094 40,338
Finance Leases 9,068 3,259 8,271
Total financial liabilities measured at amortised cost 73676 52353 48,609

21. Events After Balance Date

There were no significant events after the balance date that impact these financial statements.

22. Comparatives

There have been a number of prior period comparatives which have been reclassified to make disclosure consistent with the current

year.

Hawera Christian Schoo! Annual Report and Financial Statements
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INDEPENDENT AUDITOR’S REPORT

TO THE READERS OF HAWERA CHRISTIAN SCHOOL'’S FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2025

The Auditor-General is the auditor of Hawera Christian School (the School). The Auditor-General has
appointed me, Mark Fraser, using the staff and resources of Silks Audit Chartered Accountants Limited,
to carry out the audit of the financial statements of the School on pages 2 to 19, that comprise the
statement of financial position as at 31 December 2025, the statement of comprehensive revenue and
expense, statement of changes in net assets/equity and statement of cash flows for the year ended
on that date, and the notes to the financial statements that include accounting policies and other
explanatory information.

Opinion

In our opinion the financial statements:

. present fairly, in all material respects:
o the School’s financial position as at 31 December 2025; and
o) the financial performance and cash flows for the year then ended; and
. comply with generally accepted accounting practice in New Zealand in accordance with Public

Sector — Public Benefit Entity Standards, Reduced Disclosure Regime.

Our audit was completed on 19 June 2026. This is the date at which our opinion is expressed.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities
under those standards are further described in the Responsibilities of the auditor section of our report.

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our audit opinion.

Whanganui | Ngamotu | Teupd | Te Papaioea | Roforua | Tamaki Makaurau | Kirikiriroa
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Responsibilities of the Board for the financial statements

The Board is responsible on behalf of the School for preparing financial statements that are fairly
presented and that comply with generally accepted accounting practice in New Zealand.

The Board is responsible for such internal control as it determines is necessary to enable it to prepare
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board is responsible for assessing the School’s ability to
continue as a going concern. The Board is also responsible for disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting, unless the Board intends to close
or merge the School, or has no realistic alternative but to do so.

The Board’s responsibilities arise from section 134 of the Education and Training Act 2020.
Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole,
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the decisions of readers taken on the basis of these
financial statements.

For the budget information reported in the financial statements, our procedures were limited to
checking that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial
statements.

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

. We identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omission
misrepresentations, or the override of internal control.

-21-
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. We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the School’s internal control.

. We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board.

. We conclude on the appropriateness of the use of the going concern basis of accounting by
the Board and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the School’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our auditor’s report to the related disclosures in the financial statements
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on
the audit evidence obtained up to the date of our auditor’s report. However, future events or
conditions may cause the School to cease to continue as a going concern.

. We evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

We communicate with the Board regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficiencies in internal control that
we identify during our audit.

Our responsibilities arise from the Public Audit Act 2001.
Other information included in the Board’s annual report

The Board is required to prepare an annual report which includes the annual financial statements and
the audit report, as well as a Statement of Responsibility, Statement of Variance, an Evaluation of the
School’s Students’ Progress and Achievement, a Statement of Compliance with Employment Policy,
and a Statement of KiwiSport funding. The Board is responsible for the other information that it
presents alongside its annual financial statements.

The other information obtained at the date of our audit report includes copies of the Statement of
Responsibility, Members of the Board, Statement of Variance, Evaluation of the School’s Students’
Progress and Achievement, Statement of Compliance with Employment Policy, Te Tiriti o Waitangi

statement, and the Statement of KiwiSport funding.

Our opinion on the financial statements does not cover the other information and we do not express
any form of audit opinion or assurance conclusion thereon.

-22-
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In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the audit, or otherwise appears to be materially
misstated. If, based on our work, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the Auditor-General’s Auditing Standards, which
incorporate the independence requirements of Professional and Ethical Standard 1 International Code
of Ethics for Assurance Practitioners (including International Independence Standards) (New Zealand)
issued by the New Zealand Auditing and Assurance Standards Board.

Other than in our capacity as auditor, we have no relationship with, or interests in, the School.

Nefrac,

Mark Fraser

Silks Audit Chartered Accountants Limited
On behalf of the Auditor-General
Whanganui, New Zealand
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Hawera Christian School

Members of the Board

Name

Fiona Corrigan
Barbara Botha
Anna Hauparoa
Jaime Hughes
Laurin Venter
Catherine Krawiec
Patrick Abellanosa
Cindy Koen

Jenny Stewart
Samuel Stewart - HCET Chairperson
Phillip Mark Bradley

Position

Presiding Member
Presiding Member
Principal

Parent Representative
Parent Representative
Parent Representative
Parent Representative
Parent Representative
Staff Representative
Proprietors Representative
Proprietors Representative
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How
Position
Gained
Elected
Appointed
ex Officio
Elected
Elected
Co-opted
Elected
Elected
Elected
Appointed
Appointed
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Dedicated to your school

Term
Expired/
Expires
Jul 2025
Sep 2028

Sep 2025
Sep 2028
Sep 2028
Sep 2028
Sep 2028
Sep 2028
Sep 2028
Sep 2028
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Dedicated to your school

Hawera Christian School

Kiwisport

Kiwisport is a Government funding initiative to support students' participation in organised sport. In 2025, the school
received total Kiwisport funding of $809 (excluding GST). The funding was spent on sporting endeavours.

Statement of Compliance with Employment Policy

For the year ended 31st December 2025 the Hawera Christian School Board:

e Has developed and implemented personnel policies, within policy and procedural frameworks to ensure the fair and
proper treatment of employees in all aspects of their employment.

e Has reviewed its compliance against both its personnel policy and procedures and can report that it meets all
requirements and identified best practice.

e |s agoodemployer and complies with the conditions contained in the employment contracts of all staff employed by
the Board.

e Ensures all employees and applicants for employment are treated according to their skills, qualifications and
abilities, without bias or discrimination.

° Meets all Equal Employment Opportunities requirements.

Hawera Christian School Annual Report and Financial Statements
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Hawera Christian School
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Annual Report 2025
Analysis of Variance 2025

Vision

To provide quality uncompromising Christ-centred education to the Christian community of South Taranaki.

Values

Confident

Caring

Connected

Statement of variance: Progress Against Targets

Strategic Goals

OUR STRATEGIC GOAL

OUR STRATEGIC
INITIATIVES

OUR STRATEGIC
MEASURES

Planning for Next Year

1. To provide an
engaging and evidence
based Te Mataiaho
(curriculum) to our
akonga (learners).

TOD (Teachers’ Only
Day) looking at the new
documents/teaching
books and what this looks
like across the school.
Apply for senior school to
receive structured literacy
Ministry of Education
Professional Lead
Development (MOE
PLD).

Begin the Maths-No
Problem comprehensive
maths

As a staff, make a plan to

monitor and track
attendance.

Monitor attendance.
Spend staff meetings
analysing data and
creating next steps.

1.1 Teachers will be
confident in their
knowledge of the new
Maths and English
curriculum by the end of
2025.

1.2 Children’s attendance
will be monitored closely
and relationships
developed with their
whanau.

1.3 PAT and Asttle will be
analysed and moderated
across the school to
inform teaching practice.

Continue to use the
Peacemaker Program
reintroducing new
Reflection/Restoration
work.

Discontinue Pivot.

OUR STRATEGIC OUTCOMES
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waikato office
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Term 1: Teachers had a professional development day before school started back around our new Maths
programme. Senior teachers are booked in to have three full days and three half days of structured literacy
professional development this term. An Attendance Action Plan was created, and attendance information was
attached to the first school newsletter. The first of the attendance emails have been sent out. | attended an
online ASTTLE Writing assessment day. ASTTLE has been moderated together. PAT Maths, Comprehension
and Vocabulary tests have been completed.

Term 2: Staff meetings this term have been scheduled to ensure that we have time to look at the new Maths
curriculum. English will be looked at in the second half of the year. Our Student Management System sends us
emails when a child reaches more than five days absent in a year. We sent home seven additional emails to
parents last term. Parents received their midterm attendance report. Parents will receive written reports at the
end of the term against the new Maths and Literacy curriculum. Teachers continue to look at the Maths
Curriculum during staff meetings. The teachers have had a look at other resources for Maths and have decided
to stick with "Maths No Problem" for next year but look to purchase some Numicon resources through a grant (if
successful next term).

Term 3: The staff continue to have time in staff meetings to go over the Maths curriculum, aligning the new
curriculum indicators to our Ministry-provided resources. Attendance continues to be monitored. Although it is
not as good as this time last year, the Board-approved learning off-site should show more improvement this
term. In the second half of this term, the staff are beginning to look at the English curriculum, specifically Oral
Language, as this is a new area that we need to now report on. PAT and ASTTLE tests are being completed by
classrooms, and we are planning to moderate in Week 9.

Term 4: The teachers have spent time this term learning about the new Oral Language section of the
curriculum, as we are now required to report on it to parents. They are ensuring that this component is explicitly
taught so they can complete the necessary assessments. The teachers are disappointed with the sudden and
unknown changes to the new English and Maths curriculum. The work that we have spent on the Maths
curriculum will have to be abandoned and started again. The number of new indicators, especially in Maths,
means that it will be impossible to complete them in a year without compromising the quality of learning and
teaching. We will not rush to put together a plan and will begin to look at it again next year to create a new one
to ensure that we are not compromising the quality of our children’s learning.

2. To provide a (Te
Mataiaho) curriculum
that honours where all
akonga (learners)
come from, including
tikanga (customs) and
te ao Maori (culture),
where it is essential to
their success.

2.1 Engage with our
resource teacher of Maori,
local iwi and Hapu to
ensure the success of our
akonga.

2.2 Integrate te reo and
tikanga Maori throughout
our classroom
programmes.

2.3 Plan and follow the
Maori English Medium
Curriculum.

2.1 Plans will be put in
place for communication
and curriculum
development with input
from the resource teacher
of Maori.

2.2 Development of plans to
integrate te reo tikanga
maori into classroom
routines.

2.3 Develop a plan to begin
integrating the Maori English
Medium Curriculum..

Continue to keep to our 10%
ensuring we have room for
our non-preference siblings
coming through. Relying on
God to bring new families
that He sees fit for our
school. Not compromising on
our Christian Character.

OUR STRATEGIC OUTCOMES

Term 1: An Action Plan for Te Reo Maori is under development with the resource teacher of Maori. We have
started a phrase of the fortnight and have a school prayer under development. The teachers have begun
teaching weekly Te Reo lessons. The Resource Teacher of Maori has been for three visits. The teachers have a
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copy of our school prayer.

Term 2: Hawera Christian School has joined with MAC to ensure we integrate Te Reo while ensuring our
Christian Character stays at the forefront. Our Resource Teacher of Maori has resigned; however, we continue
to follow the Te Ao Maori Action Plan for 2025 and continue to involve MAC. The children are doing well,
learning our school prayer in Te Reo each morning when we gather for worship..

Term 3: The teachers are continuing on with the Te Reo phrases of the week. They have scheduled in time to
teach Te Reo each week and are following the Maori-English Medium curriculum at Level 1 across the school.
The teachers are including Te Reo in their Professional Development Cycle. The teachers have discussed
phrases that would help them in the classroom and have adjusted timetables to ensure Te Reo is included in
their week.

Term 4: The teachers are continuing to implement the Te Reo phrase of the week and weekly intentional
lessons as part of their professional growth cycle. The Ministry has recently updated its resources for teaching
Te Ao Maori, and we are currently trialing a new bi-annual plan based on these resources. The teachers had an
observation completed on them to give encouragement, support, and feedback on their Te Reo Maori lessons.

3. To provide an
enriched
Christ-centred
education in all
aspects of our
curriculum.

3.1 Join the Lower North
Island Christian Kahui Ako
and continue working with
NZCPT to take up
opportunities and to learn
from and share with them.
3.2 Plan together and
develop devotions,
integrated units, English and
Mathematics to ensure
these areas are
Christ-Centred.
3.3 Integrate prayer,
worship, inclusivity for all
denominations and
continue to develop our
behaviour program based

on Peacemaker.

3.1 Plot out a calendar
and ensure the budget
allows for teachers to
participate in learning
opportunities with the
LNICKA.

3.2 Spend planning
sessions for each term
focusing on the learning
areas and devotions and
how Christ can be at the
centre.

3.3 Plot in staff meeting
with NZCPT to ensure
that staff are growing
personally in Christ.

Children will be monitored
through new literacy and
numeracy assessment from
the Ministry PAT and Easttle.
Parents will be invited to
parent interviews twice a
year ensuring they
understand that 100%
attendance is expected to
discuss their child’s learning.

OUR STRATEGIC OUTCOMES

Term 1: Professional development and travel cover the cost of professional development this year. We have
discussed how Christ can be at the centre of reading, writing, and maths at our first staff meeting. | have

emailed Jacque to look at professional development and confirmed that it is to start next term as we focus on
structured literacy and maths this term.

Term 2: Staff meetings are booked with Jacque from NZCPT this term to begin looking at the seven elements of
our Christian Character to prepare for our Christian Character review. We had our first staff meeting with Jacque
around our seven Core Practices—Engaging with Scripture. We completed an analysis of where we are at. We
have had a joint meeting with all teachers across the LNICK. The principals and the school leaders are
gathering in Palmerston next term to discuss the future of our group, knowing that the Ministry is no longer
going to fund them. We still see the value in them and are discussing what this might look like.

Term 3: This term for devotions, the whole school is focusing on the Old Testament books: who is in them, and
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how we can apply it to our lives. In August, | attended two LINCK meetings in Palmerston to ensure we can
continue on next year and determine what that will look like. We are booking two visits to Trinity Rest Home to
sing for the residents this term. The teachers are planning craft sessions for next term so that children can think
of a person and make a gift for them. We have had two staff meetings with Jacqui from NZCPT looking at what
we are doing in regard to the special character guidelines to ensure we are covering all aspects.

Term 4: We hosted a leadership day for our Year 7s. New Plymouth Seventh Day Adventist and Faith City
School Whanganui joined us. Carl from Totara College ran the day, a leader in our (LNICK). | absolutely loved it
and want to ensure that we continue hosting similar events to keep us connected. In Week 9, we are having a
week of worship, and in Week 10, a week of The Word. We have begun planning what events we can hold at
our new school site for next year.

Evaluation and analysis of the school’s students’ progress and achievement

Writing Reading Goals

Annual Goals Initiative to reach Desired Outcomes Outcomes
the goal
3 children in year 0-4 Weekly monitoring in To have 100% of these Of the three 0-4
are working below the classroom, children working at the children who were
expectation ensuring their names expected level by the Below expectation
are highlighted in end of the year two are now At
2 children in year 5-8 planning and one left the
are working below school.
expectation Daily checking Of the two
in/teaching children in year
To have these children 5-8 working
working at the Asttle Writing Below
expected level by the assessment expectations one
end of the year is now At and
Moderation of Writing unfortunately the
other did not
Analysis of writing make enough
accelerated
Formative observations progress in
will be discussed x2 enough areas of
per term in staff writing to be At
meetings expectation.

Annual Reading Goals

Annual Goals Initiative to Reach Desired Outcomes Outcomes
the Goal
2 children in year 0-4 Weekly monitoring in To have 100% of these The two children
are working below the classroom, ensuring | children working at the in year 0-4 who
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expectation

1 children in year 5-8
are working below
expectation

their names are
highlighted in planning

expected level by the
end of the year.

Daily checking
in/teaching

PAT reading and or
Running record
assessment

Analysis of PAT

Formative observations
will be discussed x2 per
term in staff meetings.

were below; one
has left the
school and the
other is now
achieving At
expectations.
The one child in
year 5-8 who was
working below
expectation has
improved in their
reading level and
vocabulary but not
enough to move
from Below to At.

Annual Maths Goals

Annual Goals

Initiative to reach Desired Outcomes

the goal

Outcomes

2 children in year 0-4
are working below
expectation

4 children in year 5-8
are working below
expectation

To have 100% of these
children working at the
expected level by the
end of the year

Weekly monitoring in
the classroom, ensuring
their names are
highlighted in planning

Daily checking
in/teaching

PAT maths and or MNP
review assessment

The senior children
will complete a
ministry funded pilot
accelerated maths
program.

Analysis of PAT

Formative observations
will be discussed x2 per
term in staff meetings.

The two children in
year 0-4 who were
below; one has left
the school and the
other is now
achieving At
expectations.

The 4 children who

are Below in year 5-8.

One child moved up
sublevels but not
enough to improve to
At. The 2 children
moved from Below to
At expectation and
one child moved from
Well Below to Below
expectation.
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How we have given effect to Te Tiriti o Waitangi
Te Tiriti o Waitangi is one of Aotearoa New Zealand's founding documents and represents the
binding contract between Maori and the Crown. Hawera Christian School recognises our role
and responsibility to honour and give effect to te Tiriti o Waitangi. Under the Education and
Training Act 2020, a primary objective of the board of Hawera Christian School is giving effect to
te Tiriti o Waitangi. We do this by:
- We use School Docs to ensure our plans, policies, and local curriculum reflect local tikanga
Maori, matauranga Maori, and te ao Maori.
- We have a biannual plan to work towards instruction being available for tikanga Maori and te
reo Maori.
- We ensure achieving equitable outcomes for Maori students and monitor their progress.
- We provide learning opportunities for akonga to appreciate the importance of te Tiriti o
Waitangi and te reo Maori throughout the year.
Hawera Christian School works from the principles of partnership, protection, and participation
to meet our obligations under te Tiriti 0 Waitangi. These principles reflect the three articles of te
Tiriti.

Employment Policy

The principal as leader of the school has a responsibility to maintain and preserve special character,
guidance, and leadership in religious education and observances across the school. Staff have
responsibility for maintaining, planning, and organising courses, programmes, and activities that

reflect the special character at the school.

The board of Hawera Christian School complies with the principle of being a good employer, as
required by the Education and Training Act 2020 (s 597). We implement this Employment Policy and
associated policies to comply with being a good employer and we report on our compliance in our
annual report.

Hawera Christian School supports the fair and proper treatment of staff members in all aspects of
their employment, and builds employment relationships that are based on good faith. We comply
with employment legislation and regulations, and all relevant employment agreements.

Hawera Christian School also complies with the employment provisions of our integration
agreement, including processes for the appointment of special positions and acceptability
requirements for special positions. We ensure the special character of our school is upheld in all
aspects of employment.

The board takes all steps, so far as is reasonably practicable, to meet its primary duty of care
obligations to ensure good and safe working conditions for all staff.

To support our responsibilities as a good employer, we:

e aim to provide equal employment opportunities for all staff members
e Employ appropriately qualified staff members through a fair appointment process
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e Ensure that the school is appropriately staffed and that we give effect to the conditions of all
relevant employment agreements

e Ensure that all staff members maintain proper standards of integrity, conduct, and concern
for the public interest, and the wellbeing of students attending our school
Have a fair and consistent performance management process
Provide opportunities for professional development to meet identified needs
Have set processes for ending employment that comply with employment agreements and
the requirements of the Employment Relations Act 2000

The board makes our employment policies available to staff.

Kiwi Sport
Every year we receive money from Kiwi Sport. As part of receiving this money we have to report
on what the money went towards;
A Volleyball net $77.39
Electric ball pump $254.78
Sports Distributors -range of balls $573.88
Total $906.05
We receive $715 from Kiwi Sport.
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END OF YEAR DATA 2025

This data is not entirely accurate. When two different people analyse it with varying expectations
of what constitutes "below," "at," and "above," it can lead to differing results. In the data below, a
child who is more than one year below the expected level is categorised under "below," while a
child who is more than one year above the expected level is categorised under "above."

ROOM 1

Overall Teacher Judgement Summary

Reading Well Below | Below oA | Above @ (Total
(L] By Mo iy Mo % Mo [ Mo
Asian : 4 LO0% | 1 3
MELAA i 20% 3 60% 1 20% | 5
Macei i 50% 1 50% I
NZ EUrapaan 1 7 5%, 3 FE5, 4
Pasifika 1 54, 1 5004 ]
Tatal ] 16% 12 T1% 2 1295 |17
el Balonw Belaw Al Al Total
o e M % Péa %% [ ) [T
Farmale 1 13% & 75% 1 13% | B
Mala 2 2% & 67% 1 119 g
[Total i 1R % 13 ik, 2 1706 |17
[ Well Below || Below T At T Ahaym TTatall
[ W T [ Mo Oy Pt [ T
L) ! ! & 100% | 2
Y1 1 100%, 1
¥ 3 278 B BB % iges | 11
¥3 ! Lo 1040 %, |
Total L : a A% | o ] I & F [ 12% |18

Reading in Room 1 indicates that 82% (14 out of 17) of the students are judged to be At or
Above the expected standard, with the vast majority (71%) achieving the At standard. Across
year levels, Year 0, Year 1, and Year 3 all show 100% of students meeting or exceeding the
standard, whereas Year 2 has the lowest success rate, with 73% (8 of 11 students) judged at or
above standard and 27% judged as Below.

Compared to the beginning of year data 0% continue to be Well Below, 38% of children were
Below, 56% of children were At, 6% of children were Above, from a total of 16 children. This is a

lovely shift across the board.

The 3 children Below will become targets for 2026.
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Overall Teacher Judgement Summary

Wirlting Wil Belsw Bl Al Above [Total
£ No il T Mo R No Yo | Mo
W camn i 100 % i
FELAA 1 2% k] A% I 2% | 5
Haarl | 1 SO i 50%, | &
HZ/Eurcpezn | 1 2505 3 TR i
Paaifika L1 L | So% | 3 [ S0% | 3
|'nu1a.| | 3 | 1mss | 12 T8 & 2% | 17
_Well Balow | Below A | Above  [Total

Mo | He Wy P W | NG e | o

Fernale [ 1 13% 6 Fsw | 1 | 13% | B
Maks Fi 2% [ G67% 1 11% o
Ttz | a 169 1% rive | 2 | 12 | a7
| Weell Below | Below A | Above [Total

Feo T fén G Ho % | Wo e, fio

] i 100% | Y
i 1 100% | [ 1
LE: ! i F 7% g 1 5% | 3 | 18% |11
LEE] | 4 | 1l00% | -
Tatal | k] 1B% 12 | izime | 2 | izw | 17

Writing in Room 1 shows that 82% (14 out of 17) of students are judged to be At or Above the
expected standard for Writing, with the majority (71%) achieving the At standard. By year level,
Year 2 has the largest group of students (11 total) and the lowest percentage of students
achieving at or above standard (73%), while Year 0, Year 1, and Year 3 all show 100% of their
students meeting or exceeding the standard.

Compared to the beginning of the year data 0% are still Well Below, 56% were Below, 38% were
At and, 6% were Above from 16 children. So we have gone from 42% At or Above to 83% At or

Above.

The 3 children who are Below will become targets for 2026.
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Overall Teacher Judgement Summary

Wil Belaw Below | A Abive Takal
. ho | % Mg R Mo % Mo | % |MNo
Aslan 2 5% 1 | 35% | 4]
MELAA 5 LO0%
[Maori Z L% E—
NEFEurapean 1 25% 3 75% q
Pasifika F L DD F
Total | i % i% Ba4 1 | &% 17
wedl Below Below | AL Abnve Tokal
| Mo ] Mo W T Wy Mo o Mo
Female | & 1 00 f
[MHale i % | 7 7B i i1% | a
[Total 1 | &% | 15 | eaw | 1 | o% [17]
Wweall Below Bl AL e Takal
T 3 Mo (™ o ] [ %% Bl
Yo F 100% '
Tl 1 100% 1
2 1 D4y 10 Ol i
Y3 A | 100% |
Total 1 | 18 A%, 1 B |17

Maths in Room 1 shows exceptionally high achievement, with 94% (16 out of 17) of the students
judged to be At or Above the expected standard, and 88% achieving the At standard. Across
year levels, Year 0, Year 1, and Year 3 all show 100% of their students meeting or exceeding
the standard, while Year 2 has the lowest success rate, with 91% (10 of 11 students) judged At
or Above standard and one student judged as Below.

Compared to the beginning of year data where 0% were still Well Below, 12% were Below, 88%
were still At and 0% were Above out of 16 children.

The one child who is Below will become a target learner for 2026.
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ROOM 2

Overall Teacher Judgement Summary

‘Well Belos Below Ak Absiune Total
di
L e Mo | % | N | % | N0 | ® | W | ® [N
Aclan b 5 1 7% 2 B3% &
Maori i 140 i 145 B 7ie | 7
[MZ/Eurapean 1 4% i i, A e 5 s | 11
[Pasifika I 100 i
[Total A A% 4 i ] 4% | 1§ B0 | 29
Well Belanw | Below I At Abave Totall
T o Mo | %% Mo B T % Mo
Femal L1 - 1| Z | 1% | | ] 3% | 11
Male 1 Toh G 439% ¥ S50% | 14
[Tatal 1 | A 3. | i2% & 245, 15 oI
Weil Below Below AT | Abave [Total
Na [T Pea (T Mo L, Mo %, ha
il z 100%; 4
7 1 1% 3 B3% &
Y d | 18% £ A% B o L I F 34
Tatal 1 Ang, 3 | 1w [ 248 1E B0% | 25

Reading in Room 2 indicates a very high overall achievement level, with 84% (21 out of 25) of
students judged to be At or Above the expected standard. The largest percentage of students,
60%, are achieving at the Above standard. Achievement by year level is also very strong, with
Year 6 students achieving 100% Above standard, and Year 7 students achieving 83% Above
standard; Year 8 students show a strong result with 82% at or above standard.

Compared to the start of the year where 4.3% were Well Below, 18.7% were Below 56.5% were
At and 30.4% were Above. While the Well Below have stayed the same and the Below has

increased due to a new student, 7 children have moved from At to Above.

The one Well Below student in year 7 is new to our school this year and will become a Target
student for 2026.
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Overall Teacher Judgement Summary

el Befow Bl vy At Ay Total

; HNo | W Mo | % | Mo | % MNa % | No

Asian | | . .1 = b a 33% | B
Maori | N £ | 9% | 3 1% 1z
WZ/European F3 18% ) 18% 7 B 11
Pasgifika 1 1040 % 1
Toxal | 2 | B% 4 | 159 | 17 | 6BW Z 8% |25
Wall Below Bolaw Bt Ahoun Total

Mo Yh Ma Dia Mo B Mo L Ma

Female | L™ 1 I 7 6% | 2 1% | 11
Male 1 T 3 Z21% 140 71% 14
Total | 2 a9 a 165 17 B8 i % |28
Well Belaw Beiw At Above Total

[ ¥ Mo B Mg % | Mo % | Mo

Y& 1 5% i Sl ]
L i 179% 4 670G 1 178G B
i i [ 4 240, 12 F1% 17
Total F] LT A | 1% | 17 6% | Z 8% | 25

Writing in Room 2 shows that 76% (19 out of 25) of the students are judged to be At or Above
the expected standard, with the vast majority (68%) achieving the At standard. Across year
levels, Year 6 students have the highest achievement rate At or Above standard (100%), while
Year 8 students show a strong result with 77% at or above standard, but account for the largest
number of students judged Below standard (4 students).

Compared to the start of the year where 9% were Well Below, 4% were Below, 83% were At,
and 4% were Above. There is a discrepancy in the At data as some of our children who were

just At at the start of the year did not make enough progress to still be At at the end of the year.

The one Well Below student in year 7 will become a target student for 2026.
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Overall Teacher Judgement Summary

Makhs _ WellBefow | Below o AL |  Above W [Totsd

ha Ua No | % M % N W Ma

{azian 1 17% a Sl F] [ | 8
[Maar 1 14% 4 B ] 9% | ¢
[NZJEuropean Fl 1% [ 5 G ] T | 1d
[Pax#ika i 100% i
Total 3 | 0% ii | saw | 2 8% | 25
Well Bedow Below AL Aben Tratad

(T B Mo | Mo a Mo i Mo

Famale 3 P 7 CEL i ¥ [ 11
Miate i L4 % B 431% B 43% | 14
Total | 3 [ 20% 13 52% z 8% |25 ]
WeliBalow |  Palow | At | Abowe [t

o ks Mo | In [ [-] Wy (] L™ [ []

{13 i 100% 7
7 1 17% 4 6750 L 17% | &
1L - _24% L A% g 35% | L7 )
Ttz 5 0% FE| 52% 7 28% | 25

Maths in Room 2 shows that 80% (20 out of 25) of students are judged to be At or Above the
expected standard, with the majority (52%) achieving the At standard and a strong 28%
achieving the Above standard. Across year levels, Year 6 students achieved 100% At standard.

Year 7 students have the highest rate of students At or Above standard (83%), while Year 8

students show a strong result with 76% At or Above standard, but account for the largest

number of students judged Below standard (4 students, or 24% of their total).

Compared to the beginning of the year where 4% of children were Well Below, 22% of children
Below, 57% of children were At, and 17% of children were Above. It is lovely to see this
movement as children progress.

The one below student in year 7 will become a target student for next year.
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ROOM 3

Overall Teacher Judgement Summary

| Aaading Well Below Belaw At Above Total
Hio % Mo By Mo % N S Ha

|As|an 1 100% i -
MELLA 1 T F s 1 P 4
[Macri i 5t 1 0% 2
[HZ/European z 3% 1 L4 % 2 29% z 2% | 7
[Total 5. . SO I 7% B | 43% | 3 1% | 14
Well Below Below AL Abcve [Totall

Na Y Me | % Ma By Mo U o

[Female F] 20% - F] 57% 1 4% | 7
Male r3 29% A | 14 2 23% A 9% | 7
Total 4 25 L [ 43% 3 21 | 14
__Well Below __ Beitw TR .. S _ Abowe  [Tobal

[ 5 Mo | % M B Mo % | ha

¥4 F; 204 _ 3 50% 2 W% |10
(13 ] [T 1 250 T 258, F
Total i 9% 1 | ™ & 4 I 3 2% | a4 |

Reading in Room 3 involves 14 students, with 64% (9 students) judged to be At or Above the
expected standard. However, a significant proportion, 29%, are judged to be Well Below

standard, which is the largest single category. Across year levels, Year 4 students have a
success rate of 80% At or Above standard, including 30% at the Above level. In contrast, Year 5
students have the lowest success rate, with only 25% judged at the At standard, and 75%
judged to be Below or Well Below standard.

Compared to the start of the year we had 3 more children join this class. Therefore we went
from 27% Well Below to 29%, 18% Below to 7%, 4% At to 43% and 18% Above to 21%.

The 5 children who are Well Below and Below will become Target children for 2026.
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Overall Teacher Judgement Summary

Well Balow Bnlow Ak | Abova Tatad
wnﬁng _.r.‘.a__ LS _W: — EE.._ _--"E_-_.HE e __.H..I __.._ﬁ;_...:-._.il_ﬁ__.h.‘..n._a

isian | 1 100% 1
MELAA . 4 | =0 A1 =0t | . =

Maori 1 % i 5[ | i

fﬂE.l'Eurnpeurl 2 250y 3 F i 2 250, T
Tatal 3 | 2% 5 | 36% | 43w | I | 14 ]
Well Balow B lonw At Abowe Tatal

NG U Mo W Mo W Mo | % Mo

Female 3 43% 4 5% I
Mate L 43% & ivie | & 1 % 3 L L}
[Tzl = 21% 5 w | & 43% | 14 |
_ WellBelow |  Beow | st |  Above  [Total
Wo a Mo % ho % Mo | % | Mo

frd 2 Pl 3 0% [ 500 10

Y5 1 250 2 50%: 1 25% | 4
Total a3 1% 5 A6% & 43%: | 114}

Writing in Room 3 shows that 43% (6 out of 14) of the students are judged to be At the expected
standard, meaning a total of 43% are achieving At or Above standard since no students were
judged Above. A majority of students, 57%, are judged to be Below the expected standard (36%
Below and 21% Well Below). Across year levels, Year 4 students have a success rate of 50% at
the At standard, while Year 5 students have the lowest success rate, with only 25% judged at
the At standard, and 75% judged to be Below or Well Below standard.

Compared to the beginning of year data where 36% were Well Below, 27% were Below, 36%
were At and 0% Above out of 11 children.

The 8 children who are Well Below or Below will become Target learners for 2026.
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Overall Teacher Judgament Summary
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Maths in Room 3 shows that exactly 57% (8 out of 14) of the students are judged to be at or
above the expected standard, with half of the students (50%) achieving the At standard.

Conversely, a significant proportion, 43%, are judged to be Below the expected standard.
Across year levels, Year 4 students have a success rate of 70% At or Above standard, including

10% at the Above level, while Year 5 students have the lowest success rate, with only 25%
judged at the At standard, and 75% judged as Below standard.

Compared to the beginning of year data 0% were still Well Below, 36% were Below, 64% were
At, 0% were above out of 11 children. Although the children who are At have decreased it still

totals 7 children.

The 6 children who are Below will become target children for 2026.
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